Side Letter Agreement
San Joaquin County and San Joaquin County Sheriff Sergeants Association

[Subject to approval by the Board of Supervisors,] San Joaquin County (County) and the
San Joaquin County Sheriff Sergeants Association (Association) representing employees
in the Sheriff Sergeants bargaining unit, agree that the County will contribute one hundred
percent (100%) of the actual cost of parking for eligible employees who work in the
Downtown Core Area. This agreement will become effective the first full pay period
following Board of Supervisors approval.

Section 4.2.16 of the existing Memorandum of Understanding is amended to include the
following modifications.

4.2.16 Parking Supplement Downtown

Effective-upon-implementation-ol-the-Select-and-Pramier Healtheare-Plans-the-County
The County agrees to contribute the actual cost per biweekly pay period up-te-$17-00-per
biweekly pay peried; directly to the Central Parking District, for eligible employees who
work in the Downtown Core Area, as defined in the report on Employee Parking in
Downtown Stockton as adopted by the Board of Supervisors February 13, 2001. Eligible
employees utilizing parking lots that are not part of the Central Parking District will be
reimbursed ope hundred percent (100%) of the actual amount of their monthly parking
receipt up-to-$36.82-per-meonth-as submitted with a County Expense Reimbursement
Claim form through their departments normal reimbursement process.

During the term of the agreement the County may provide alternative downtown parking
options which will be in lieu of the parking supplement as described above.
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