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 A. PURPOSE 
 

The County of San Joaquin maintains and promotes a policy of equal employment 
opportunity and is committed to maintaining a work environment that is free from 
discrimination.  The County of San Joaquin, its managers, employees, agents, and 
volunteers will not discriminate against any employee, contractor, subcontractor, vendor, 
or client because of age, ancestry, color, creed, marital status, medical condition (cancer 
or genetic characteristics), national origin, physical or mental disability, political 
affiliation or belief, pregnancy, race, religion, sex or sexual orientation. 
 
This policy shall apply to all employment actions including, but not limited to:  
recruitment, testing, hiring, training opportunities, promotion, demotion, transfer, layoff, 
discipline, termination, salary and benefits, and participation or appointment to all 
County boards and commissions.  All employment decisions shall be made on the basis 
of individual qualifications, bona fide occupational qualifications for the job in question, 
and the feasibility of any necessary job accommodations. 
 
The employment goal of San Joaquin County is to develop an employee population that 
is representative of the general population of San Joaquin County.  To this end, San 
Joaquin County will encourage members of protected groups, including ethnic minorities, 
females, and persons with disabilities, to apply for employment.  The County will take 
positive measures toward eliminating artificial barriers to employment and achieving 
equal opportunity through its continued implementation and coordination of the County’s 
Equal Employment Opportunity (EEO) Plan, and through its review and evaluation of 
hiring and promotional policies and procedures. 

 
 B. REPORTING DISCRIMINATION COMPLAINTS 
 

An employee, job applicant, contractor, vendor, or client who believes he/she has been 
discriminated against, as defined in Section A above, is encouraged to immediately report 
the complaint to the appropriate supervisor, manager, Department EEO Coordinator, 
department head, or to the County EEO Office.  A violation of this policy will receive 
prompt and appropriate action.  
 
Complaints of discrimination from employees and job applicants shall be processed in 
accordance with Civil Service Rule 20.  Complaints from non-employees shall be 
handled by the appropriate department official.  Corrective action up to, and including 
termination shall be taken against any individual in violation of this policy. 
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C. RESPONSIBILITY 
 

County department heads, managers, and supervisory personnel are responsible for 
implementing this policy within their areas of responsibility. Any member of County 
management and supervisory personnel who receive a report involving potential 
discrimination is responsible for recording adequate information for conducting an inquiry, 
and making immediate contact with the appropriate Department EEO Coordinator or 
County EEO Office.  
 
This policy shall be posted within the County departments and made available to employees.  
Information about the process for filing employment discrimination complaints under Civil 
Service Rule 20 can be obtained by contacting the appropriate Department EEO 
Coordinator, County EEO Office at (209) 468-3374, or through the EEO Web site at 
http://www.sjgov.org/eeo/. 

 
 D. RETALIATION 

 
It is a violation of this policy to retaliate or engage in any form of reprisal because a person 
has raised a concern, filed a complaint of, or been a witness to discrimination. Acts of 
retaliation are subject to appropriate corrective action, up to and including termination.  
However, if the County determines that an individual intentionally provided false 
information regarding a complaint, corrective action up to, and including termination may 
be taken against the person who gave the false information. 

 
E. TRAINING 

 
The County of San Joaquin has implemented mandatory training to all employees on 
organizational policies and procedures that prohibit discrimination, including sexual 
harassment and cultural diversity training. 
 

 

Effective 09/28/2004 


