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Attachment G:  EMT-Paramedic Compensation Package 
Bidder 
Priority One Medical Transport, Inc. 
 
 

 New 
Employee 

After 2 
Years 

Employment 

After 5 
Years 

Employment 
     
Hourly Wage (Straight time):    

Lowest 12.50 14.50 16.58 
Highest 20.52 24.03 26.39 
Median 15.00 17.20 21.18 

     
Average number of hours per week for full-time EMT-Ps: 56-60  

40Reg+ OT 
Average gross earning per year for full-time EMT-Ps: 56,602.00 
     
Paid Vacation (days per year) 21 21 28 
Paid Holidays (days per year) 7 7 7 
Sick Leave (days per year) Included in 

Vacation 
Included in 
Vacation 

Included in 
Vacation  

Paid Cont. Ed. (hours per year) 48 in house 48 in house 48 in house 
Uniform Allowance (per year) Provided 

+300.00 
Provided  
+300.00 

Provided 
+300.00 

Tuition Reimbursement (per 
year) 

210.00 + with 
internally 
sponsored  

260.00 + all 
internally 
sponsored 

315.00+ all 
internally 
sponsored 

    
Health Care    
Medical    
% covered 75% 75% 100% 
$ deductible $25.00 $25.00 $25.00 
    
Dental    
% covered UP TO 75% UP TO 75% UP TO 75% 
    
Optical    
% covered 75% 75% 75% 
    
Describe any of the following that are provided:  
• Stock Options There are no options at this time 
• Profit Sharing Yes, Administered by Smith-Barney 
• Day Care Services There are no day care services at this time 
• Career Development Yes. Priority One will provide Career Dev. 
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• Pension Plan Yes 401K. Please see Attachment “KK” 
 
 


